
 

Office of the State Comptroller 

Job Opportunity 

Information Technology Analyst 3 
 

PLEASE FOLLOW THE SPECIFIC APPLICATION FILING INSTRUCTIONS AT THE BOTTOM OF THIS PAGE! 

 

Open To:  Candidate on the current Exam Certification List. 

Location:  101 East River Drive, East Hartford, CT 

Job Posting No:  #671 

Hours:  Full Time / 35 hrs. per week 

Salary:  $74,183 (EU 30) – Starting Annual Salary 

Closing Date:  Until Filled 

 

The Office of the State Comptroller (OSC) is currently seeking qualified candidates to fill an 

Information Technology Analyst 3 position within the Information Technology Division / Core- 

CT.  The candidate will be accountable for performing the most complex and technical 

support work and/or acting as a working supervisor of Information Technology Analysts 

engaged in information systems development or technical support. 

 

Eligibility Requirement: Candidates must have applied for and passed the Information 

Technology Analyst 3 exam and be on the current certification list promulgated by the 

Department of Administrative Services for this classification.  State employees currently 

holding the above title or those who have previously attained permanent status may apply for 

lateral transfer.  

 

Examples of Duties: Design, configure and maintain Oracle databases for optimal 

performance and reliability; provide support for existing Core-CT Oracle Data Guard disaster 

recovery instances; design and develop future Oracle Data Guard technologies and DR 

strategies; test and apply Oracle software updates, patches and new releases; participate in 

the development of architectural designs of complex database clusters; participate in the 

definition of data architecture standards and policies; develop and maintain system and 

application architecture diagrams and maintain documentation; recommend new tools and 

technologies; develop and maintain operational data stores and data marts; assist in the 

daily administration and operational tasks for all Oracle technologies and perform other 

related duties as required.  

 

Preferred Experience and Skills: 

 Oracle 11g DBA administration support in an Oracle/PeopleSoft 9.x environment  

                     (HRMS, Financials, or EPM). 

 Knowledgeable in the installation, configuration and testing of fixes and upgrades to the  

                     Oracle Database 11g software, including integrated component technologies providing 

                     cluster managed services, high availability, scalability and workload management / load 

                     balancing. 

 In-depth knowledge of Oracle databases with strong Linux and infrastructure experience  

             (EMC SAN attached storage/RAID configuration, etc.). 

 Advanced Oracle database technologies including Real Application Clusters RAC), 

                     Cluster Ready Services (CRS), Automatic Storage Management (ASM) and Data Guard. 

 Advanced data management strategies including Data Partitioning, Data Compression,  

                     Materialized Views. 

 Configuring, testing and managing Oracle Data Guard instances. 

 Database backup and recovery, RMAN, exports, imports, cloning and database refreshes. 

 Experience with database capacity planning. 

 Experience with Oracle Enterprise Manager (OEM) and performance monitoring, tuning 

                     and optimization. 

 SQL and SQL performance tuning. 

 Linux Operating System and UNIX scripting. 

 

Note: The filling of this position will be in accordance with reemployment, SEBAC, transfer, 

promotion and merit employment rules, if applicable. 



 

 

Application Instructions: Interested and qualified candidates who meet the above 

requirements must submit a cover letter, resume, three (3) letters of professional references 

from current and/or previous supervisors and an Application for Examination or Employment 

(CT-HR-12 – available at: http://das.ct.gov/HR/Forms/CT-HR-12_Application.pdf 

(Please indicate the job posting number on the application form). State employees must 

include copies of their last three (3) Service Ratings in lieu of reference to: 

 

Grace Soares, Human Resources Associate 

Office of the State Comptroller 

Human Resources Office 

55 Elm Street, 2nd Floor, Room 208 

Hartford, CT 06106 

OR 

Fax to: 860-702-3324 

Email: grace.soares@CT.gov 

 

Incomplete application packages and those received after the closing date indicated above 

will not be considered. 
    

AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER 

The State of Connecticut is an equal opportunity/affirmative action employer and strongly 

encourages the applications of women, minorities, and persons with disabilities. 

http://das.ct.gov/HR/Forms/CT-HR-12_Application.pdf
mailto:grace.soares@CT.gov

